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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service—or have a direct news inquiry—you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I.........John M. Chavez 
Room 1700 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


_ Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II.......-Chester Fultz 

Room 3580 

1515 Broadway 

New York, NY 10036 
212-944-3435 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III.......John P. Hord 
Room 2460 
3535 Market Street 


Philadelphia, PA 19104 
715-596-1135 1139 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV........Frances Ridgway 

Roam 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30367 
Georgia 404-881-4495 
Mississippi 
North Carolina 
South Carolina 
Tennessee 


Kentucky 


Region V.........John D. Mellott 
Room 772 


230 S. Dearborn Street 


32883-6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Region VI.......+....Lynn Ligon 

Room 220 

525 Griffin St. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Ok lahore 
Texas 


Region VII...........Patrick A. Hand 

; Room 2509 
Federal Office Bldg. 
911 Walmut St. 


Kansas City, MO 64106 
816-374-5481 


Iowa 
Kansas 
Missouri 
Nebraska 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-844-4235 


Region VIII. 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX............J0e B. Kirkbride 

Roam 11003 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 
415-556-3423 


Arizona 
California 
Hawaii 
Nevada 


Mike Shimizu 

Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 
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MOREHOUSE GRAD IS DIRECTOR OF EQUAL EMPLOYMENT 
OPPORTUNITY AT U. S. LABOR DEPARTMENT 


WASHINGTON — Andre C. Whisenton feels his undergraduate work at 
historically black all-male Morehouse College prepared him with the skills, 
abilities and aptitudes to perform his job as director of equal employment 
‘ opportunity at the U.S. Department of Labor. 


As the director, Whisenton said his primary responsibility is to monitor 
and implement affirmative action and special emphasis programs that promote or 
otherwise affect the employment of blacks, Hispanics, women, veterans and 
the handicapped who work for the department. 


"My role in the department is a very important ome," he said. “And I like 
to think that we [the Labor Department] are in the forefront of dealing with 
and promoting equal employment opportunity for minorities. We've always had a 
pretty good reputation for that." 


Because of that “reputation,” Whisenton's office receives letters from 


constituents and other federal agencies “wanting to know what we in the Depart- 
ment of Labor are doing and where we stand on promoting and advancing the 
employment of minorities and women," he said. 


Whisenton feels that the Labor Department “leads the way” in its equal 
employment Opportunity standards and that other federal agencies follow that 
lead. 


Whisenton, one of the Labor Department's top managers, has worked with 
the agencies in the department, freeing them of certain duties so that more 
of their time can be spent hiring or promoting affirmative action programs and 
initiatives. 

"We hear a lot of camplaints about the paper work that's involved in 
doing affirmative action. What I've tried to do in this office is not to 
dilute affirmative action but to put it in the forefront by taking the paper 
work, consolidating and centralizing it. 

After working for the Department of Defense for seven years, Whisenton 


came to the Labor Department as head librarian. He participated in an executive 
development program which prepared him for the position he now holds. 


After graduating from Morehouse in 1965, Whisenton received a M.A. degree 
in library science fram Atlanta University. 

He is a menber of Alpha Phi Alpha Fraternity, Inc., a former cub master 
of the Boy Scouts of America, a member of the Montgomery County (Md.) Martin 
Luther King Jr. commemorative committee, and a native of Durham, N.C. 


# # # 
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SIX BLACK EMPLOYEES HONORED AS LABOR DEPARTMENT 
OBSERVES FEDERAL WOMEN'S WEEK 


WASHINGTON -- Six black women employees of the U.S. Department of Labor 
received awards for personal achievement and outstanding performance at a 
program marking the opening of the department's 12th annual observance of 
Federal Women's Week. 


Under Secretary of Labor Ford B. Ford, in his remarks, told the women 
“you are doing a tremendous job for your agency and your country." 


Ford told the women that they also “provide the backbone for the accom- 
plishments of the Department of Labor." 


Blacks honored for personal career achievements included: 
--Stewart K. Jones, auditor, Officé of the Inspector General; 


--Katie B. Blount, personnel information systems analyst, Employment 
Standards Administration; 


--Evelyn E. Cheeks, writer editor, Occupational Safety and Health 
Administration; 


--Izetta J. Gordon, personnel staffing specialist, Assistant Secretary for 
Administration and Management; and 


--Debra Camphor, Employment Standards Administration, and Joyce Bunn, 
Occupational Safety and Health Administration were recognized as secretaries of 
the year. 


The recipients were praised for their career progression and academic 
achievements as well as for their role in community services and in helping 
their co-workers and colleagues. 


In his remarks, Ford noted that one of the Administration's major priorities 
has been to improve the management, efficiency and effectiveness of government 
agencies and their programs. 


“Good management in any organization requires affirmative efforts to 
recruit, hire, train and promote qualified workers regardless of sex, race, age 
or other arbitrary and discriminatory factors," he said. 


Ford noted that 44 percent of the Labor Department's employees are women, 
and that 26 percent of them are in professional categories. 


Ford pledged his commitment, the Labor Department's and the Administration's 
to help women “meet and overcome the challenges" they face. 
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“The status of women in the workplace must continue to be raised,” Ford said. 
“There are millions of women who still face barriers in jobs. Their prospective 
talents cannot, should not, will not be wasted if our economy is to continue to 
grow." 


Activities scheduled for the week reflect the theme of this year's 
observance: “Focus on Success.” Panel discussions on career options and 
strategies for growth and career success are planned. 


### 
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FARMWORKER PROGRAMS TO RECEIVE 


$60 MILLION IN FY 1986 


SALT LAKE CITY -- The Reagan Administration's proposed budget for the 1986 
fiscal year provides $60 million for programs serving migrant and seasonal farm- 
workers, many of whom are black, under the Job Training Partnership Act (JTPA). 


In addressing the Association of Farmworker Opportunity Programs (AFOP), 
Assistant Secretary of Labor Frank C. Casillas said that serving migrant and 
seasonal farmworkers “is a particular concern of mine." 


He told his audience that he had notified the state Job Service offices that 
"I want special attention in this area.” 


AFOP is composed of private, nonprofit organizations and state agencies 
whose primary purpose is “to serve the needs of migrant and seasonal farmworkers 
and other people.” The association represents 49 states and Puerto Rico. 


Casillas, who heads the Labor Department's Employment and Training 
Administration, told his audience: 


“There's no reason why we can't help these workers and their families 
secure regular year-round jobs or improve their well-being if they remain in 
seasonal agricultural work. 


"And there's no reasqn why these workers shouldn't avail themselves of the 
education, training, job referral, relocation and housing assistance, trans- 
portation, medical care, nutrition advice, and emergency services available 
to them. 


Casillas said that during fiscal year 1984, the Job Service registered 
150,000 migrant and seasonal farmworkers and about half were placed in jobs. 


He said these were “troubled times" for people who work on farms. 
“Whether they run a family enterprise or do migrant and seasonal work, farming 
people are caught up in a time of transition, and in some areas, personal 
crisis," Casillas said. 


The Reagan Administration, Casillas said, has proposed farm legislation 
that is more market-oriented than present programs. 


In addition to the $60 million for migrant and seasonal farmworker programs, 
the Administration has authorized farm program payments and loans that will 
contribute $17 billion to farmers’ cash flow in the current fiscal year, he 
added. 


He noted that from July 1 through Sept. 30, 1984, more than 615,000 persons 
were enrolled in JTPA programs designed to train men and women for specific 
occupations and 68 percent of graduates were placed in jobs. 


-MORE- 
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The program for dislocated workers served nearly 100,000 workers during 
1984, with 72 percent of the trainees finding employment by June 30, he added. 


Casillas called for support of the proposed Youth Employment Opportunity 
Wage, which would permit payment of $2.50 an hour for youths aged 19 and under 
in the summer months from May to September. 


### 
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FEDERAL FIELD SANITATION STANDARD 
NOT WARRANTED, OSHA DETERMINES 


WASHINGTON -- Since at least two thirds of the nation's hired farmworkers 
that could be covered by any federal standard are already covered by state 
regulations and pre-emption by a federal standard would actually eliminate 
protection for many of these employees, the Labor Department's Occupational 


Safety and Health Administration has determined not to issue a field sani- 
tation standard. 


Assistant Secretary of Labor Robert A. Rowland, who heads OSHA, said such a 
regulation--which would require toilet and handwashing facilities and potable 
water in fields where farmworkers work--is: inconsistent with the agency's efforts 
to focus standards and enforcement on life-threatening hazards. 


"This issue is inextricably intertwined with matters of public health which. 
have — and properly been the subject of state law and regulation," 
said Rowland. re 


"OSHA's resources are best utilized when OSHA sends inspectors to chemical 
plants and high-hazard locations where there are frequent and documented threats 
to life and limb. Field sanitation--though an important public health concern-- 
made does not involve that kind of lethal and often irreversible occupational 

azard. 

Under a court-approved settlement in a longstanding lawsuit, OSHA had agreed 
to decide by April 16 whether it would pursue rulemaking or publish a determination 
that a standard is not needed. The litigation pressing for a standard was first 
brought in 1972 by the Migrant Legal Action Program, Inc. on behalf of the 
National Congress of Hispanic American Citizens and farmworker organizations. 


"This issue has been left unresolved by every previous OSHA administrator," 
said Rowland. “The field sanitation question has long deserved close public 
scrutiny and a decision. After OSHA's rulemaking of the past year and careful 
analysis of the record, it has received both." vi 


° OSHA's decision not to issue a standard is based on several interrelated 
factors. Thirteen states with the bulk of the nation's hired farmworkers have 
standards generally comparable to or more stringent than the field sanitation 
rule OSHA proposed. These include the major agricultural states of California, 
Florida, North Carolina, and Texas. 


However, under section 18 of the Occupational Safety and Health Act of 1970, 
federal standards pre-empt state regulations on the same issue, unless a state 
has its own approved OSHA program. Of the major agricultural states listed 
above, only California and North Carolina have an approved plan. Furthermore, a 


-more- 
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limitation enacted by Congress has prohibited the agency from enforcing standards 
on farms with 10 or fewer employees. Therefore, because almost all state reau- 
lations cover farms with fewer than 10 employees, a pre-emptive federal standard 
would remove protection for a significant number of workers currently under sizie 
jurisdiction. 


In addition, OSHA gives highest priority to inspection in workplaces likely 
to have the most serious safety and health hazards, like asbestos, lead, and 
various chemical carcinogens. OSHA's determination that a field sanitation 
standard is not warranted was scheduled to be published the week of April 15 in 
the Federal Register. 


# # # 
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STATE, METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: FEBRUARY 1985 


WASHINGTON -- February unemployment rates were below those of a year earlier 
in 35 states and the District of Columbia, according to the Bureau of Labor 
Statistics of the U.S. Department of Labor. Over this period, the national civilian 
worker unemployment rate fell from 8.4 to 7.8 percent, not seasonally adjusted. 
Nonfarm payroll employment increased over the year in every State but Wyoming. 


Because these State and area data are not adjusted for seasonality, 
over-the-month comparisons are not made in this release. In many cases, 
such comparisons would provide a misleading picture of underlying economic 
trends. Comparisons are therefore limited to changes from the same month a 
year earlier, which are not affected by seasonal movements. 


Unemployment 


Over the year ended February 1985, 21 States and the District of 
Columbia reported decreases in joblessness that equaled or exceeded the 
national decline of 0.6 percentage point. The largest drop took place in 
Michigan (2.4 points). Large declines also were reported for Massachusetts 
(1.9 points), West Virginia (1.8 points), and: Pennsylvania (1.7 points). 
Massachusetts, at 4.4 percent, had the Nation’s lowest unemployment rate 
for February. Ten other States reported rates below 6 percent. (See map.) 
West Virginia, at 15.4 percent, continued to have the highest rate, and 
eight other States reported rates in double digits. (See table 1.) 


Of the 247 areas for which February unemployment rates were available, 
Raleigh-Durham, N.C., had the lowest rate (3.0 percent), followed by 
Stamford, Conn. (3.4 percent). McAllen-Edinburg-Mission, Tex., continued 
to have the highest rate (23.9 percent). The largest over-the-year decline 
in joblessness occurred in Altoona, Pa. (4.6 percentage points), followed 
by Buffalo, N.Y. (3.5 points) and Sharon, Pa. (3.3 points). 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of 
nonagricultural establishments, registered over-the-year gains of 2 percent 
or more for February in 39 States and the District of Columbia. Arizona 
and Georgia had the most rapid job growth, with gains of just under 8 
percent. In addition to these two States, Florida, Nevada, New Hampshire, 
and South Carolina had year-to-year increases of 6 percent or more. The 
States adding the most jobs were California (400,000), Florida (270,000), 
Georgia (180,000), New York (170,000), and Texas (180,000). Wyoming was 
the only State to report fewer jobs than a year earlier, a 3.2 percent 
decline. Nearly every State reported job gains in trade, services, and 
finance, insurance, and real estate, and about four-fifths ~ reported 
increases in manufacturing. 
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Table 1. Civilian labor force and unemployment by State 
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4 Data are obtained directly from the Current Estimates for 1984 have been benchmarked to 1984 Current 
Population Survey. Official estimates for North Population Survey annual averages. Except in 11 States 
Carolina prior to 1985 are not derived from the Current designated by footnote 1, estimates for 1985 are 
Population Survey. (See "Explanatory Notes" for State provisional and will be revised when new benchmark 
and Area Labor Force Data in [Employment and Earnings, information becomes available. Data for Puerto Rico are 
Monthly.) derived from a monthly household survey similar to the 

p = preliminary. Current Population Survey and are not subject to 

NOTE: Data refer to place of residence. revision. 

Unemployment rates are computed from unrounded data. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Division of Cooperative Labor-Management 
Programs was created in June 1982 to encourage and assist employers, unions 
and others to undertake efforts to improve productivity and increase the 
wel-being of workers through cooperative labor-management programs. 


### 
Cooperative labor-management programs, often called quality of work 


life programs, are joint efforts by labor and management to work together 
to further mutual interests, according to a U.S. Labor Department fact sheet, 


##?# 


The aim of cooperative labor-management programs is more satisfied and 
involved employees and more efficient, adaptive and productive organizations, 
according to a U.S. Labor Department fact sheet. 


### 


The U.S. Labor Department's Division of Cooperative Labor-Management 
Programs helps promote cooperation between labor and management by providing 
timely information about such programs to both labor and management. 


### 
Some quality of work life programs include area, industry and plant 
laboremanagement committees; worker participation programs, and gainsharing 
plans, according to a U.S. Labor Department fact sheet. 


### 











